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At this point in your life, how do you define leadership
Leadership has many definitions people define it to be. According to my, leadership is the act of convincing or presenting an example by which a person (or leadership team) leads a party to reach for the leader's interests and supporters (Gardner, 2016). Leadership entails leading with example. Before telling someone to do this or that, show them how to do it. Start doing it, and the rest will follow what you are doing. How you lead determines how the followers will perform.
How does good leadership look “like” to you?
Good leadership means vision, clarity, resources, and, yes, I know it's a great sentence, but it's a passion! It's a matter of inspiring people to pursue a common goal in the best way possible. Strong leadership ensures that everybody will be proud and welcoming, based on development and confidence in the enterprise. You must not be a bully to produce success. It would help if you led the way you wish to help create a great workplace. Great leaders do not consider "no" or "can't" if the future is unclear or problems get complicated. Outstanding leadership is always the skill, for example, coaching and wise, brave decision-making that pushes others while encouraging them to learn and make others' best. Leaders are only as good as their positive effect on others – history, current, and future. Members are wonderful orators and visionaries, and modest and kind are also. Members are believers and warm-hearted citizens with love. Members are accountable and compassionate AND represent their and other needs fairly. Leadership is not a work description; it is the approach you can take so that everyone together can excel. It's an excellent way to bring people along for everybody's success and to improve helpfully along the way. Good leadership is about listening and learning through modesty. It is about believing in our society, not hoping for reciprocity, but helping others to succeed. Outstanding leadership is to give up power and influence, finding support instead. Grand leaders are individuals whose faith and respect other people have. It has definite priorities but is very open to alternate opportunities. They care for others who work for them but will, if necessary, make difficult choices. Without being loud, aggressive, or dominant, they are positive. As a leader, it's crucial to recognize and display ethical and moral courage and answer people's problems in changing times. Esteem and example lead would build confidence and appreciation. This does not mean that you are flawless and that you make no errors. It's true, genuine, and, above all, individual.
How do you practice your leadership?
As a leader, I practice discipline to inspire others to be disciplined as well. I always keep the meeting deadline and make sure that I am already there as the meeting time starts. I keep adding more projects to increase responsibility to avoid living in a comfort zone and learning, enhancing growth, and leaving a legacy after completion of leadership. I also listen to other people’s opinions concerning my leadership, which enhances my learning from them. Developing awareness is another thing I incorporate into my leadership (Fleenor, 2006). This is the willingness to predict and suggest future problems, which lets you identify possibilities missed by some you would undoubtedly accept. Conflict solving is another way I practice my leadership to those I am leading to enhance peace and harmony.  I also motivate and inspire others by providing encouragement and guidance when one of those following needs. I delegate duties to my team members; this not only frees you from delegating responsibilities to others for items you do well but empowers other team members.
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